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Retirement Eligibility and
Final Average Compensation

Retirement benefits are paid monthly and are guaranteed for your lifetime. Benefits are funded
by employee contributions, employer contributions, and earnings from investments. To apply for
retirement, a member must meet the eligibility requirements as described below.

Retirement Eligibility (La. R.S. 11:441)

If you are a Regular Member of LASERS, and were hired on or before June 30, 2006, you become
eligible for retirement upon reaching one of the criteria below:

NOTE: Your LASERS Member Annual Account Statement will identify you as a “Regular Member,”
and you will have these retirement eligibilities.

¢ 30 years of service at any age

e 25 years of service at age 55

* 10 years of service at age 60

e 20 years of service at any age, actuarially reduced (Deferred Retirement Option Plan [DROP]
participation and retirement with an Initial Benefit Option [IBO] are not available to members
who choose this option). The actuarial reduction is based on the number of months you are
away from eligibility for an unreduced retirement. This reduction can be affected depending on
whether you are in state service or out of state service at the time of your retirement.

If you are a Regular Member of LASERS hired on or after July 1, 2006, and on or before June 30, 2015,
you become eligible for retirement upon reaching one of the criteria below:

NOTE: Depending on your date of hire, your LASERS Annual Account Statement will identify you
as “Regular Employee 2” or “Regular Employee 3,” and you will have these retirement eligibilities.

* 5 years of service at age 60

* 20 years of service at any age, actuarially reduced (Deferred Retirement Option Plan [DROP]
participation and retirement with an Initial Benefit Option [IBO] are not available to members
who choose this option). The actuarial reduction is based on the number of months you are
away from eligibility for an unreduced retirement.

If you are a Regular Member of LASERS hired on or after July 1, 2015, you become eligible for
retirement upon reaching one of the criteria below:

NOTE: Your LASERS Annual Account Statement will identify you as “Regular Employee 4” and
you will have these eligibilities.

e 5years of service at age 62

* 20 years of service at any age, actuarially reduced (Deferred Retirement Option Plan [DROP]
participation and retirement with an Initial Benefit Option [IBO] are not available to members
who choose this option). The actuarial reduction is based on the number of months you are
away from eligibility for an unreduced retirement.

You cannot use unused annual and sick leave to reach eligibility for retirement. Also, certain
service purchases may not be used to meet retirement eligibility.
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Benefit Accrual and Final Average Compensation (La. R.S. 11:231 and 11:444)

If you are a Regular Member of LASERS, you will accrue benefits at 2.5 percent of your average
compensation per year.

¢ If you were hired on or before June 30, 2006, your average compensation will be based on
your highest successive 36 months of earnings.
o If you were hired before July 1, 1986, and did not terminate employment and
receive a refund of your contributions, you will receive an additional $300.00
per year added to your retirement benefit.
¢ If you were hired on or after July 1, 2006, your average compensation will be based on
your highest successive 60 months of earnings.

Limits on Final Average Compensation (La. R.S.
11:403(5))

When calculating your retirement benefit, the earnings used
for your average compensation may be capped in order to
avoid excessive spikes in compensation.

If hired on or before June 30, 2006: The earnings to be

considered for the 13" through the 24™ month shall not exceed

125 percent of the earnings of the 1 through the 12" month.
The earnings to be considered for the final 12 months shall not exceed 125 percent of the
earnings of the 13" through the 24" month.

If hired on or after July 1, 2006: The earnings to be considered for the 13" through the 24
month shall not exceed 115 percent of the earnings of the 1% through the 12" month. The
earnings to be considered for the 25" through the 36™ month shall not exceed 115 percent of the
earnings of the 13" through the 24™ month. The earnings to be considered for the 37" through
the 48™ month shall not exceed 115 percent of the earnings of the 25" through the 36" month.
The earnings for the final 12 months shall not exceed 115 percent of the earnings of the 37
through the 48" month.

Part-time Members: If you are employed on a part-time basis and have not accrued 36 months
(if employed before July 1, 2006) or 60 months (if employed on or after July 1, 2006) of full-time
employment, your average compensation will be calculated on the base pay you would have
received if employed on a full-time basis. If you had the requisite full-time service, your base
pay will be calculated using that time.

We encourage you to obtain estimates for regular retirement, DROP, and IBO before making
a retirement decision. You can calculate your own estimates by accessing Member Self-
Service on the LASERS website at www.lasersonline.org. You can also submit Form 05-01:
Request for Retirement Benefit Estimate when you are within 18 months of eligibility for
retirement, and LASERS will provide you with estimates.
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LASERS
Contact Information

Location: 8401 United Plaza Blvd. - Baton Rouge, LA 70809
Mail: P.O.Box 44213 . Baton Rouge, LA 70804-4213
Phone: (toll-free) 800.256.3000 - (local) 225.922.0600

Web: www.lasersonline.org

The Louisiana State Employees” Retirement System (LASERS) distributed
this document digitally. No publication costs were incurred.
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