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LIAISON MEMORANDUM
NUMBER 11-34

To: Agency Liaison and Payroll Officers

From: Cindy Rougeou
Executive Director

Re: Liaison Memorandums in Review

Date: December 12, 2011

As the year comes to a close, LASERS would like to remind our Human Resources and
Payroll Liaisons of some of the topics that have generated liaison memorandums in the
past few years. The original memos are still valid and are good resources on the topics

segregated by category below:

Enrollment Issues
e 2010-08: Dealing with Rehired Retirees
e 2011-14: Addressing Eligibility for Part-Time and Temporary Employees
e 2011-27: Issues Particular to Adjunct Professors

Purchase of Service Credit
e 2011-19 and 2011-23: Air Time for Eligibility
e 2011-25: Purchases of Service Must be Made Before DROP Entry/Retirement

Important Dates
e 2010-12: Termination Date v. Retirement Date
e 2010-23: Retirement Date Selection

General Topics
e 2009-21: Furloughed Employees at Colleges/Universities/Management Boards
e 2011-09: Disability Retirement Application Procedures
e 2011-32: “Vesting” Concepts
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Preparing for Retirement
e 2009-22 and 2010-06: Documents Needed for Retirement
e 2010-17: Steps to Retirement

Past liaison memorandums can be found on our website under Publications for
Employers.

As always, please call a Customer Service representative at 225.922.0600 or 800.256.3000.
You can also submit an email question to AskLasers at asklasers@lasersonline.org.

Retirement issues are likely to be at the forefront in 2012. LASERS will make every
effort to keep you informed as issues arise. Please visit our website often and subscribe
to the eBeam.



